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Colorado Section Upcoming Events

February 2006

Local Section News

2006 Engineers Week Annual Dinner —
Friday February 24" at the Double Tree
Hotel, south of I-70 at 32" and Quebec.
This year John Karas, Vice President of
Space Exploration at Lockheed Martin will
be speaking on current space exploration
news and he will give an update on the Mars
project.

Colorado Regional and State Fair
Committees are looking for more judges
for competitions held annually in March
and April. This experience is a wonderful
opportunity for practicing engineers to
interact with students on a number of
levels. Once you are ajudge, you can also
explore the possibility of being a mentor to
these promising young scientists and
engineers. Information on becoming a
Colorado Regional, or State, science fair
judge can be obtained from the four web
links listed below or from Mr. L. J. Matt,
PE, 719-347-0142 (gestech@gestech.net or
gestech@calhan.net).
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V INTERNSHIP OPPORTUNITY FOR EARLY CAREER ASME MEMBERS

ASME's Center for Leadership and Diversity is pleased to announce the creation of a new internship opportunity for early careal
ASME members. ECLIPSE, Early Career Leadership Intern Program to Serve Engineering, isa program designed to place
early career engineersin highly visible and productive roles within the ASME organization. ASME believesthat early career
engineers can make significant contributionsto its various unitsand is eager to encourage their active participationin all levels
of the Society.

ECLIPSE isa competitive internship program. Applications are solicited in the December through February timeframe, with the
selection of interns made in March. ECLIPSE participants are matched with a specific ASME unit for aperiod of oneyear. The
interns work closely with an assigned mentor to complete one or more projects throughout the year. Internships commence at
the Summer Annual Meeting (SAM) with an Early Career Leadership session. Interns also attend the IMECE in November, as
well astraining at the Leadership Devel opment Conference. At the conclusion of the internship period, ECLIPSE participants
are assisted in identifying opportunities for continued participation in ASME.

Participation in ECLIPSE is open to any ASME member who has served a minimum of three, but not more than 10, yearsin the
workforce since completion of her/his engineering degree. ASME members who have previoudy served as Leadership
Development Interns (LDIs) or Minority Leadership Program (MLP) internsare not eligible for participation in ECLIPSE, but
are encouraged to serve as mentors.

Applicants should assume that they will need to attend several out of town meetings of approximately three days duration
during the internship period. The cost of attending those meeting will be partially covered by ASME in accordance with Soci ety
Palicy P-4.5: reasonable transportation costs to attend pre-gpproved meetings are eigible for reembursement, as arelodging and
meal expenses up to a$100 per day per diem. All expense reimbursements are subject to budget limitations. ASME encourages
cost sharing of these expenses with theinterns employers.

Additional information on ECLIPSE, as well asthe application form, is available at www.asme.org. Select Communities/Early
Careers/Mentoring. For additional information, contact Marian Heller, director of the Center for Leadership and Diversity, at

hellerm@asme.org

ASME ConnectionsOn ASME.ORG

At ASME Connections, meet the faces behind some of the
successes so far, converse with other membersat ASME’'s
growing Communities of Practice web forum, and learn
about the new programs that are being developed by the
Society at the New Initiatives link. Y ou may also access a
number of news outlets such as ASME News Online, Inter-
Comm, the quarterly news publication, and the ASME Press
Room.

ASME Connections will be updated regularly. For
additional information, contact Me Torre, director,
Communications at torrem@asme.org or 212 591 8157.

Katrina Loans Available for Eligible Students

ASME has established afast track student loan for
mechanical engineering students who have been adversdly
affected by Hurricanes Katrina & Rita. Applications will be
accepted on a continuous basis thru June 30, 2006.

For more information contact Maisha Phillips at (212) 591-
7371 or PhillipsM @asme.org. Additional information can
also be obtained by visiting the Web site at
http://www.asme.org/educati on/enged/ai d/| oan.htm

New Community to Discuss ASME Web Site Available

A new community called ASME Website has been formed
within ASME’s Communities of Practice site for comments
and feedback regarding the revamped ASME.org.

Access to the Communities of Practice siteis open to
members and nonmembers. To join this Community to
provide your feedback, log on to www.cop.asme.org

ASME Solutions Provides The Tools For Success

Today's new and expanding global market demands more
than conventiona thinking. Whatever your business, you
need to build and maintain your engineering edge, with the
insight and training that only comes from aleader. ASME
Solutionsisapowerful, comprehensive, and unique resource
that provides industry-specific tools required for success.
Through ASME Solutions, companies or ingtitutions can
partner with ASME to ensure a competitive edge.

Find out how to build a stronger engineering community and
a better business environment. Visit
http://www.asmesol utions.org/
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The Center for Education is accepting nominations for
ASME ABET Mechanical Engineering/M echanical
Engineering Technology and related degree program
evaluators.

As a Participating Society of ABET Inc. (the Accreditation
Board for Engineering and Technology), ASME is
responsible for 428 degree programsin the U.S. and for
establishing a diverse cadre of highly qualified and highly
committed ME/MET Program Evaluators to assume the very
sensitive and important role of assessing undergraduate
degree programs against established criteria.

All ASME program evaluators must submit a compl eted
nomination, be selected, participate in atraining workshaop,
and serve as an observer on an on-campus eval uation team
visit prior to being placed on the roster of "active" evaluators
for aperiod of 5 years. Serving on an assessment team for a
degree program is very professionally and personally
rewarding and an important means of "giving back" to and
supporting the future advancement of the engineering
profession.

Qualifications:

10+ years professional experiencein either industry,
government, or academia

ASME member in good standing
Graduate degree a plus

Women, minorities, and engineersworking in
industry or government are especially encouraged
to apply

Additional information including an application form can be
found at:

www.asme.org/Education/CertifAccred/Become Evaluator.c
fm

Nominations should be submitted by March 30 and
forwarded to: Amy Bentow, Manager, Education, ASME
Three Park Avenue, New York, NY 10016. Phone: 1-212-
591-7880 Email: bentowa@asme.org

Student Activity Calendar

February

Feb1l Deadline Early Career Leadership Intern Program
to Serve Engineers

Feb1l Nomination deadline: Student Section Advisor
Award

Feb1l Abstract Deadline NDE Student Paper Competition

Feb 15 Manuscript Due: Arthur L. Williston Award
Contest — (Civic Service Paper)

Feb 19-25 National Engineers Week

March

March 1 Old Guard Early Career Engineer Essay
Competition deadline

March 1 Old Guard Y oung Engineers Award

ASME NewslsNow Onlinel

ASME Newsis now available to membership exclusively
online at http://www.asmenews.org. When anew issue of
ASME Newsis posted, a special announcement will appear on
the ASME homepage and on Mechanical Engineering
magazine onlin€’ s only on M.E. Magazine box (located in the
table of contents page of the magazine).

2006 ASME Y oung Engineers Award
Nominations Needed!
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The ASME Old Guard Committee is accepting
nominationsfor the 2006 Y oung Engineer Award.
ASME members that have made great stridesin the
engineering profession, community and the work of the
society and have continuous membership since becoming
an ASME student member and earned a baccal aureate
degree in Mechanical Engineering between the years
March 1, 2000 - March 1, 2002 are eligible to apply.

The Grand Prizeis $5000 including aprepaid life ASME
membership. To learn more about the selection criteria
and how to nominate, visit:
http://staging.files.asme.org/asmeorg/ Communities/Early

Career/8026.pdf
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One Stop for ASME M ember Support The Old Guard Early Career Engineer Competitio g ¢4

Now that ASME has moved on from Continuity & The ASME Old Guard Committee is_a(_:cepting entriesfor an
Change to the |mplementation phase, one of the Early Career Engineer Essay Competition. All ASME
obvious changes will bein how we support our members who have between 4-10 years work experience in
. . professional practice since graduation may apply. An award of
members. Now that our field offices have been $1,000 plus alifetime membership (valued at $2,500) will be
closed, member support has been consolidated in the given to the author of the winning essay. For more
ASME Information Central. Should you need to information, visit the Essay Competition webpage:
contact ASME with questions regarding your http://www.asme.org/Communities/EarlyCareer/Early Career
membership, you'll only to call one phone number, Engineer Essay.cfm
or send one email.
. Q2. Mechanical Advantage isaccepting articles for the February
Phone: ngf%()go&g‘gg?ﬁﬂ exico) 2006 issue. M echani cal Ad\{antage isSASME'sonline gtudent
Phone: 973-882-1170 (Outside North America) news etter, whlch.offers engineering students useful articles,
Fax' 973-882-1717 program information and upcoming events and

Email: infocentrd @asme.org deadlines. Student submissions ar e highly encour aged!

For more information visit:

For afull list of contact information, please visit: http://www.asme.org/NewsPublicPolicy/News etters’/M echan
http://regions.asme.org/closures icalAdvantagel or contact Maisha Phillips, Coordinator,

Student Devel opment at phillipsn@asme.org

Call for Nominations: 2006 ASM E Johnson & Johnson M edal

The Center for Leadership & Diversity is actively soliciting nominations for the 2006 ASME Johnson & Johnson Consumer
Companies, Inc. Medal.

Thismedal recognizes outstanding contribution by an individual, company, government entity, school, or other organization
towards developing and implementing practices, processes and programsthat value and strategically manage diversity and
inclusiveness. The award includes amedal, certificate and honorarium of $1,000. In addition, travel expenses of the recipient
arereimbursed, in accordance with ASME Policy -4.5, to alow the recipient to attend the meeting at which the presentation of
the medal is made.

Thefirst recipient of the Medal, Dr. Joseph Bordogna, was recognized during the Honors Assembly at the 2005 Congress.

Nominations, a ong with a completed nominations packet, must be received no later than Feb.1, 2006. The ASME JICCI
Medal Nominations Committee will review the nominations, and a recommendation will be made to the Committee on
Honors by no later than March 1, 2006.

Award applicants should be able to:
§ Demonstrate alignment to the core values of ASME
§ Demongtrate the effectiveness of their practices, processes and programs towards increasing the numbers of women
and minorities within the multi-disciplines of mechanica engineering
§ Demongtrate theimpact of programsthat are designed to include diverse participants and that create positive work
and achievement environments for all participants.

In addition, award applicants:
§ Must be amember of ASME or of arecognized engineering society;
§ If aninstitution or organization, must have had an established program for a minimum of two years with more than
25 active participants; and,
§ Must not have been involved in litigation related to discrimination or harassment within the past three years.

Additional information, aswell asthe nomination form itsef, may be found at
http://www.asme.org/honors'ms71/saa/johnson.html.

|
ASME Section News 4



mailto:infocentral@asme.org
http://regions.asme.org/closures
http://www.asme.org/honors/ms71/saa/johnson.html.
http://www.asme.org/Communities/EarlyCareer/Early_Career_
http://www.asme.org/NewsPublicPolicy/Newsletters/Mechan
mailto:phillipsm@asme.org
http://www.docu-track.com/index.php?page=38
http://www.docu-track.com/index.php?page=38

_i@\ G WARDS GO TO 19 ASME STUDENT SECTIONS
™ eteen ASME Student Sections have been awarded a total of $22,860 in grants from the Diversity Action Grant (DAG)
Program. The DAG Program, supported by the Center for Leadership & Diversity, isa competitive program which awards

grantsranging from $500 to $1,500 to ASME Student Sectionsto sponsor events which:

* Promote the inclusion of women and under-represented minoritiesin ASME Student Sections and in mechanical engineering;
* Inspire K-12 studentsto excd in science, technology, engineering and mathematics (STEM) education; and/or,
* Assist minority- and/or women-owned businesses solve engineering design problems.

ASME Student Sectionsreceiving awardsfor the 2005-2006 academic year are asfollows:

Baylor University; Cal Poly, San Luis Obispo; Central Washington University; Drexe University; Johns Hopkins University;
Universidad del Turabo; University of California, Irvine; University of California, Riverside; University of Dayton; University
of Evansville; University of Hartford; University of Illinais; University of Miami; University of New Hampshire; United States
Military Academy/West Point; Virginia Commonwealth University; University of Louisville; University of Nevada, Las Vegas,
VirginiaTech

The 19 proposals accepted for funding met the DAG program criteria. In addition, many included collaboration with other
organizations or campus or within the community, cost sharing of associated expenses and amethod for measuring the success
of the project.

For additional information on the DAG Program, visit http://www.asme.org/communities/diversities/bdo/dag.html
Solicitation of applicationsfor the 2006-07 academic year will begin in September 2006. The application deadline will be Nov.
1, 2006.

Local Section Upcoming Events

ASME, in partnership with Coors and Merrick, will be hosting atour of the Coors/Merrick Ethanol Plant
on Thursday March 16, 2006. This event will be at 5:00 PM at the Coors Brewery Main Entrance in
Golden. Please meet a the “big copper pot” in front of the main entrance if you plan on attending. ASME
will be providing pizza for dinner. Coors might provide “liquid refreshments’ for the event. Please RSVP
to the below E-mail.

Chris Otto
Vice Chair — ASME Colorado
Chris.otto@l mco.com

(303) 977-9578
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